
 
 
 
 
Opportunity to take part in the University's Medical Admissions interviews. Please find 
below a letter from our Medical Admissions Team: 
 
Dear Colleagues 
 
I hope this email finds you well, the admissions cycle is upon us again and I am looking to recruit 
assessors.  
The interviews will run as follows: 

• Three assessors will be placed in a breakout room together on either the red circuit or the 
blue circuit, you will remain in your breakout room for the duration of your session 

• There are six interview stations in total, your breakout room will cover three of these 
stations 

• Assessors will take one station each but will score the candidates answers to all three 
stations 

• Each station lasts for five minutes and consists of one opening question and several 
follow up questions 

• Assessors will be notified at the end of each five-minute interval at which point you must 
move onto the next station 

• Assessors will be provided with a Microsoft form to complete input their scores, 
assessors must score candidates independently 

• Candidates will not be reading or have a copy of the questions in advance 

The interview dates are: 

January 2025 -  Mon 13th,  Tues 14th,  Wed 15th,  Thurs 16th   

January 2025 -  Mon 27th,  Tues 28th,  Wed 29th,  Thurs 30th    

February 2025 -  Mon 10th,  Tues 11th,  Wed 12th,  Thurs 13th    

February 2025  -  Mon 24th,  Tues 25th,  Wed 26th,  Thurs 27th  

Session 1 = 08:45am - 11:05am Session 2 =  11:20am - 1:40pm Session 3 =  2:00pm - 

5:00pm    

 

All of the sessions will be run on Zoom, the link and passcode will be sent to you the week before 

in the reminder email. 

Ahead of each interview day you will receive a training video, we also hold an assessor briefing 

at the beginning of each session.  

I always endeavour to pair up clinicians with non clinicians, first time assessors with experienced 

assessors and so on. 

There is no monetary reward for your time, but both the University, and the GMC, recognise 

the important role that medical student selection plays in shaping the future health service 

therefore, all assessors receive a certificate of contribution, evidence which may be useful in 

appraisal, revalidation and job planning. 

Please reply directly to med-interviewing@bristol.ac.uk with the date(s) and session(s) you 

would like me to put you down for and the number of sessions you would like to take part in.  

As always, if you have any questions at all please do not hesitate to contact me and please do 

share this opportunity with your colleagues. 

 

I look forward to hearing from you, 

Warmest regards 

Jo Bennett 
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